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The CARES Act

PRIVATE & CONFIDENTIAL 1 Fam||y Office
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Families First Coronavirus Response Act (FFCRA)

April 1, 2020

FFCRA took effect and is in
place until December 31, 2020
(and may get extended).
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1 to 499 Employees

The U.S. Department of Labor (DOL)
released temporary regulations
requiring private employers with
under 500 employees

EPSL & EFMLA

Providing employees
emergency paid sick leave (EPSL)
and emergency unpaid and paid

family medical leave (EFMLA).
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The Emergency Family
Medical Leave Act
(EFMLA)

Any employee
who has been
employed for at
least 30 calendar
days is eligble.
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Traditional FMLA

. Applies to organizations with 50 or more employees and
1250 hours worked

. Guaranteed job protection for an employee, their family
members or military family member

Expanded EFMLA Until 12/30/20

. Provides a qualified employee for expanded family leave if
the employee is caring for a child whose school or place of
care is closed (or child care provider is unavailable) for
reasons related to COVID-19.

. EFMLA has a “10-day” unpaid period, the DOL equates the
period to two workweeks.

. EFMLA cannot exceed a total of 12 weeks of leave during the
applicable 12-month period. Any amount of FMLA “standard”
leave an employee uses earlier in that same 12-month period
reduces the EFMLA entitlement.
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The Emergency Paid remotely work for the ollowing reasons:
Sick Leave Act (EPSLA)

the employee is under a Federal, State, or local quarantine or isolation
order related to COVID-19;

the employee has been advised by a health care provider to self-
guarantine due to concerns related to COVID-19;

Emergency paid sick leave makes all employees

eligible with no minimum duration of employment, the employee is experiencing symptoms of COVID-19 and seeking a

unless they are an exception of a healthcare medical diagnosis;

provider or emergency responder.
the employee is caring for an individual who is subject to a Federal,
State, or local quarantine or isolation order related to COVID-19, or has
been advised by a health care provider to self-quarantine due to
concerns related to COVID-19;

the employee is caring for the child of such employee if the school or
place of care of the child has been closed, or the child care provider of
such child is unavailable, due to COVID-19 precautions;
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Key Employment Law Considerations

OSHA

« Equal Employment Opportunity Commission (EEOC)

* Americans Disability Act (ADA)

* Fair Labor Standards Act (FLSA)

« State and Local Executive Orders

*  Employer Handbooks

* Policies
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Model Notices

EMPLOYEE RIGHT

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAV!
UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE Ag

Act)roqubes cartan employers o provid theke

P
employees i o sicklnave and expanded famly and medicalaave for specite feasons reaiad 5 COVID-19,
These provisions will apply from April 1, 2020 through December 31, 2020

> PAID LEAVE ENTITLEMENTS
Generally,

Up to two weeks (80 hours, or a part-time employee's two-

mployers covered under the Act must provide employees:
week equivalent) of paid sick leave based on the higher of

their regular rate of pay, or the applicable state or Federal minimum wage, pai
« 100% for qualifying reasons #1-3 below, up to $511 daily and $5,110 total;
+ % for qualfying reasons #4 and 6 below, up to $200 dally and $2,000 total; and
* Upo 12 weeks of pakd sckleave sl expanded tarily and machcal loave pad 54 for ki reascn 45

below for up to $200 daily and $12,000

ApasLima angloyga n lghia s laae fo na s of s fhat s asployes s ol achedie & ek

over that periox

» ELIGIBLE EMPLOYEES

In general, employees of private sector employers with fewer than 500 employees, and certain public sector

employers, are eligible for up to two weeks of fully or partally paid sick leave for COVID-19 related reasons (see below),
Emiloyses i e o orplopd o o oedt ) iy i o Wik i feyse may 13 kgl b i '
additional 10 weeks of partially paid expanded family and medical leave for reason #5 bel

* QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19
Anseies s sied o fka loals sl COVID-19 if the employee is unable to work, inciuding unable to

rk, because the employee:

is subject to a Federal, State, or local quarantine or
Isolation order related to COVID-19;

5. s caring for his or her child whose school or
place of care is closed (o chid care provider is
- or

»

y
self-quarantine related to COVID-19;

is experiencing covm—ug ‘symptoms and is seeking
a medical diagr
lsanngfunnmwuz\suhpamanmdevdasamd
in (1) or self-quarantine as described n (2)

w

»

6. is experiencing any other substantially-similar
‘condition specified by the U.S. Department of
Health and Human Services.

» ENFORCEMENT
The U.S. Department of Labor's Wage and Hour

with the FFCRA. Employers may not discharge, discipine, or otherwise discriminate agains! any employee who
lawluly takes paid sick leave or expanded family and medical leave under the FFCRA, files a complaint, or institutes a
proceeding under of related to this Act. Employers in violation of the provisions of the FFCRA will be subject to penalties

and enforcement by WHD.

WAGE AND HOUR DIVISION

UNITED STATES DEPARTMENT OF LABOR
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For additional information
or to file a complaint:

TTY: 1-877-889-5627
nci

PRIVATE & CONFIDENTIAL 1

FEDERAL EMPLOYEE RIG

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE
UNDER THE FAMILIES FIRST CORONAVIRUS RESPON.iAB

Act (FFCRA or Act) requires i o provide al of its empioyees

T of o Farty anc wih expanded
Tami ot s v for specio oosera relto o COVICLTS. Thase rewesom vl apey o ol 1 2020 v
Dacember 1, 2020.

The Families Fir
win

» PAID LEAVE ENTITLEMENTS
Generally, the p'uvirla
Up to two weeks (80 hours, or a part-fime emplayec’s two- ert) based their reguler
e e e ot sl ot i e e o
= 100% for qualifying reasons #1-3 below, up to $511 daily and $5,110 total, and
= % for qualifying reasons #4 and 6 below, up to $200 daly and $2,000 total

Fadara ampioyees ncuing hase ot coverd under e | f e LA ciracive aihar 1.of e ighr ofthaie aguar
rate of pay, or the applicable state or Federal minimum wags for the two-wesk: period for below. However,
for eaws ancer quaiing oeson 45, Federal ampioyees corered wnder Tl | 61 the FMLA o recarv 10 adkiionsl woeks of
expanded family and medical leave for reason #5 baiw, up ta $200 daily and $12,000 tolal,

Apa

mpicyes is sligible for lsave for the number of hours work, per

- !I.IGIBL! EMPLOYEES

ligiole partally pas
P aripess e ars evared e T o0 e EMLA o 20
recostard ofta for up o an adiliona 10 weaks of parialy pad expandad famiy and mdica leave for roason #5 bolou:
Most fedsral amployees are not covered under Tille | of the FMLA and so would not be igible for partially paid expandsd family
and medical leave. Please conault with your agency to delermine whether you are covered under Trle | of the FMLA. The Off
Personniel an Managemant wil issus guidanc on this quasto

* QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19
if ha amployee s unable to work, including unable to telawork,

A
because the emplayee:

1. 5 ubeing Feder, St o bl i o 5. is coring for hisor her child whose schodl o place of
aton ordar i to COUID-1 Caro s dosod (or i caro prowdar 5 unavatane)
2. has been advised by a heaith care pmnndsrln e to COVID-18 related ressons; or
et quarantine rested fo COVID-10 6. is sxperiencing any other subsianiily-similsr
3. s expariencing COVID- 19 symptoms and is sssking contiton specied by the U.S. Depariment of Health

macseal diagnoais;
4. is caring for an individual subject to an crder described in
1) or self-quarantine as described in (2}

* ENFORCEMENT
The U.S. Department of Labor's Wage and Hour| has the
FFCRAfor I of the FMLA. Emple ot discharge, discipline, or atherwise discriminaie

‘against any emplayee who lawflly takes paid sick leave or expanded farmily and medical leave under the FFCRA. fles a complaint,
o institutes a proceeding under or related to this Act. Faderal employers covered under Tie | ofthe FMLA n viclation of the
provisions of the FFCRA wil be subject to penaifies and enforcement by WHD.

For addficnal information
or to fle & complaint:

WAGE AND HOUR DIVISION 1

UNITED STATES DEPARTMENT OF LABOR

7-9243
1-877-889-5627
n d

Source: https://www.dol.gov/agencies/whd/pandemic
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https://www.dol.gov/agencies/whd/pandemic
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Helpful Links

FFCRA Notice | Frequently Asked Questions

Summaries
e EFMLA Summary
e EPSL Summary

Forms
e EFMLA Fillable Form
* EPSL Fillable Form

Posters
* FFCRA Poster | Federal
* FFCRA Poster | Non-Federal
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https://www.dol.gov/agencies/whd/pandemic/ffcra-poster-questions
https://www.dol.gov/agencies/whd/pandemic/ffcra-poster-questions
https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Federal.pdf
https://experience.rehmann.com/acton/attachment/37932/f-fb63f85c-2d88-44ec-9115-7603c7eaa2c7/0/-/-/-/-/Rehmann%20FOX%20EFMLA%20Summary.pdf
https://experience.rehmann.com/acton/attachment/37932/f-bdfc8990-54cc-4da4-bc10-83f72177e222/0/-/-/-/-/Rehmann%20FOX%20EPSL%20Summary.pdf
https://experience.rehmann.com/acton/attachment/37932/f-a4c7f5d0-7b95-4eb2-a03f-3dd3cc7db02c/0/-/-/-/-/Rehmann%20FOX%20EFMLA%20Form.pdf
https://experience.rehmann.com/acton/attachment/37932/f-1dfa8d63-55b8-41d1-88ac-823d8359ca06/0/-/-/-/-/Rehmann%20FOX%20EPSL%20Form.pdf
https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Non-Federal.pdf
https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Non-Federal.pdf

